higher talent

HR SEARCH SPECIALISTS

Interim Reward Professionals

HT2516 Daily Rate £700 - £800

A record of successful assignments in Compensation & Benefits, in blue chip
companies across a variety of sectors including the public sector. Working at
either a strategic or operational level providing departmental or strategic
leadership, reward expertise, project management, raising standards, reducing
costs and promoting high performance. Experience includes job evaluation,
incentives, international and executive reward.

HT5051 Daily Rate £650 - £750

Following a broad based HR career in investment banking, culminating in a senior
management role in reward, this candidate has successfully practised as a Senior
Interim Manager for the past nine years specialising in reward. Sector experience
includes financial services, retail, communications and hi-tech. Very broad reward
exposure including benefits (flex & pensions), remuneration committee and
international assignments.

HT5421 Daily Rate £500 - £600

An international and multilingual Reward Project Manager with particular expertise
in Financial Services, Oil & Gas and public sector. Most recently completed a
global compensation design project following a major acquisition. Other
experience includes implementing reward systems, incentive plan design, job
matching/salary surveys and equal pay analyses. A strong communicator and
pragmatic implementer.

HT4276 Daily Rate £350 - £400

A driven reward professional, with solid experience in reward within financial
services, supported by 6 years of experience in financial analysis and reporting.
Experience includes annual pay review process, analysis and reporting, systems
and data integrity. Currently undertaking first interim assignment as a senior
analyst/manager. Now dedicated to a career as an interim. A focused team-
player with excellent interpersonal skills and acute business acumen.

For more information on any of our candidates, please contact:
Natalie Ansell on natalie@higher-talent.com or 020 7283 9200



